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UTTAR PRADESH SARKAR
SANSADIYA KARYA ANUBHAG-1

No. 539/XC-S-1-20-35S-2020
Dated Lucknow, September 18, 2020

NOTIFICATION
MISCELLANEOUS

IN pursuance of the provisions of clause (3) of Article 348 of the Constitution, the Governor is
pleased to order the publication of the following English translation of the "Uttar Pradesh Audyogik
Vivaad (Sanshodhan) Vidheyak, 2020" introduced in the Uttar Pradesh Legislative Assembly on
August 22, 2020.

THE UTTAR PRADESH INDUSTRIAL DISPUTES (AMENDMENT) BILL, 2020
A
BILL
further to amend the United Provinces Industrial Disputes Act, 1947.

IT IS HEREBY enacted in the Seventy-first Year of the Republic of India as
follows:-

Short title 1. This Act may be called the Uttar Pradesh Industrial Disputes (Amendment)
Act, 2020.

Amendment of 2. In Section 2-A the United Provinces Industrial Disputes Act, 1947
Section  2-Aof  pereinafter referred to as the principal Act, the following provisos shall be inserted at the

the U.P. Act no. .
28 of 1947 end of Section 2-A namely :-

"Provided that no such dispute or difference between that workmen and his
employer connected with, or arising out of, such discharge, dismissal,
retrenchment or termination shall be deemed to be an industrial dispute if such
dispute is not raised in conciliation proceeding within a period of one year from
the date of such discharge, dismissal, retrenchment or termination :

Provided further that an authority, specified by the State Government may
consider to extend the said period of one year when the application of workman
satisfies the authority that he had sufficient cause for not raising the dispute
within the period of one year."

Amendment of 3. In section 6-J of the principal Act for the words "less than fifty workmen"
section 6-J the words "less than one hundred workmen" shall be substituted.
Insertion of  new 4. After section 14-B of the principal Act, the following section shall be
Section  14-C

inserted, namely:-

"14-C (1) Any offence committed under this Act, punishable with
Compounding of maximum imprisonment of six months or with maximum
offences imprisonment of six months with fine may, or an application of

the accused person, either before or after institution of

prosecution, be compounded by

such officer as the State Government may by notification specify, for maximum fine
provided for such offence, or a part thereof in such manner as may be prescribed:

Provided that the provisions of this section shall be available for the first
offence only.
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(2) Every application for the compounding of an offence shall be made in
such form and in such manner as may be prescribed.

(3) An officer referred to in sub-section (1) shall exercise the power to
compound an offence subject to the direction, control and supervision of the
State Government.

(4) Where any offence is compounded before the institution of any
prosecution, no prosecution shall be instituted in relation to such offence,
against the offender in relation to whom the offence is so compounded.

(5) Where the composition of any offence is made after the institution of
any prosecution, such composition shall be brought by the officer referred to in
sub-section (1) in writing to the notice of the court in which prosecution is
pending and on such notice of the composition of the offence being given, the
person against whom the offence is so compounded shall be discharged."

STATEMENT OF OBJECTS AND REASONS

The Uttar Pradesh Industrial Disputes Act, 1947 has been enacted to provide for a system of
settlement of Industrial Disputes such as strike, lockout, layoff, retrenchment other incidental matters.

Due to globalization, liberalization and consequent competitive business atmosphere and to avoid
the tendency to raise industrial disputes indefinitely there has been growing demand for fixing a time limit
for raising Industrial Disputes before competent authority. It has also become necessary to raise the amount
of retrenchment compensation and closure compensation to workmen employed in Industrial
establishments for meeting their needs. After due consideration and consultation with association of
employers and Industrial Disputes, it has been decided to amend the aforesaid Act to prescribe time limit of
one year for raising Industrial Disputes and enhancing retrenchment and closure compensation from fifteen
days to thirty days for each completed year of service under the aforesaid Act.

In order to implement the aforesaid decision the Uttar Pradesh Industrial Disputes (Amendment)
Bill, 2017 was introduced in, and passed by, the Uttar Pradesh State legislature. The said Bill was reserved
by the Governor for the consideration of the President and sent to the Government of India for obtaining
the assent of the President thereon. The Government of India has suggested certain amendments in the said
Bill. After considering the suggestion of the Government of India it has been decided that the said Bill of
2017 should be withdrawn and in place thereof a Bill to amend section 2-A, section-6-J and to insert
section 14-C in the aforesaid Act in its application to Uttar Pradesh as suggested by the Government of
India shall be introduced in the State Legislature.

The Uttar Pradesh Industrial Disputes (Amendment) Bill, 2020 is introduced accordingly.

SWAMI PRASAD MAURYA,
Mantri,

Shram Evam Sewa Yojan.

By order,
J. P. SINGH-II,

Pramukh Sachiv.
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